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ANALYSIS
Cautious
Methodical
Precise
Thorough
Analytical
Shrewd

DECIDING
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EXPRESSION
Inspiring
Creative
Imaginative
Persuasive
Optimistic
Lively
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Forceful
Decisive
Hard-driving
Demanding
Challenging
Competitive

DRIVE
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PROCESSING

Kind
Patient
Caring
Co-operative
Dependable
Supportive

STABILITY

Important: Any profiling tool, such as PRISM, should never be used to make a recruitment or re-deployment decision unsupported by other techniques.
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HOW TO READ YOUR PRISM 4D PROFILE
Steps in reading your PRISM 4D Map:
First, note, in particular, which plotting points are outside the Red circle (65%) and which are inside the inner dotted circle (35%). Look for the highest
plotting point - sometimes there may be two of equal intensity. This is the predominate characteristic in your natural behavioural style. If the plotted point
is outside the 75% circle there is a possible danger that the relevant strength could be overdone on occasions and, therefore become a weakness. Now,
compare your lowest plotting points, especially those inside the 35% circle. These are the behaviours that you feel least confident or comfortable with
and the ones which you will probably try to avoid using if at all possible. PRISM theory views human behaviour along a continuum, from potential ‘under
use’ at one end to potential ‘over use’ at the other. By looking at your overall PRISM profile pattern, you can begin to see how you are probably using
your brain in different situations. For example, you can see immediately whether one or two of your dimensions have intensity preferences that are
noticeably higher than the others. Your dimension intensities indicate the following:

+75:
a very high intensity preference
indicates that you naturally behave in
this way; you probably have many
competencies that you have
developed using this dimension;
believe it is the best way to behave
and possibly believe that other people
should behave this way. Remember,
behaviours of this intensity can easily
be overdone and become a handicap.

65-74:

35-64:

0-34:

a high intensity indicates a strong
preference for this behaviour
dimension. Your competencies in this
dimension are likely to form the most
dependable parts of your overall
abilities and the way you most often
want to do things.

a moderate intensity indicates the
absence of a strong preference for the
behaviour in this dimension. You will
generally find that you can access and
use such a behaviour when necessary
and with the conscious choice to do
so, especially when you want it to
support your more preferred
dimensions.

a low intensity that indicates a lack of
preference for, or often an actual
avoidance of, that behaviour
dimension. Situations requiring you to
perform in this area may produce a
strong sense of reluctance in you and
encourage you to withdraw from the
situation if at all possible. Overall, this
normally indicates a dimension in
which you are least comfortable and
one which you will use only if you
have to.
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THE GENERIC BLUE, GREEN AND GOLD COMBINATION PROFILE
PROFILE SUMMARY
Individuals with this behaviour dimension are primarily focused on people, but they also like to ensure
that tasks are completed and that they have a well-organised environment. Their Green strengths help
them to inspire, while their Gold characteristics appreciate attention to detail. Because their Red
dimension is low, and because they do not like conflict, they can sometimes be talked into doing
things they don’t want to do. Rather than create conflict or stress in a group, they will usually let
others have their own way, but when pushed to their limit, their sense of self-preservation can assert
itself firmly.
There is little trace of urgency or impatience in their behaviour style and they prefer to work at their
own pace, focusing on the details of a task to ensure that it is completed to a high standard. For this
reason, they find tight deadlines difficult to work to, and prefer a more open environment in which
they can work at their own speed.
Their approach to life is controlled to a great extent by the way in which they believe others regard
them. Their self-esteem is based on their need for the attention, approval and the support of others, and
for this reason they are co-operative, amiable and supportive. It is important for them to feel that they
are liked, valued and respected by those close to them.
Their easy-going interpersonal skills which highlight a more cautious and patient side to their nature
enables them to communicate effectively, but they are unlikely to take unnecessary risks or act without
thinking things through. Their lack of strong ambition, or need for personal success means that they
can sometimes be seen by others as lacking drive and motivation. Although they operate effectively
on a social level, they are not naturally competitive or assertive, and it is not unusual for them to miss
opportunities while others take advantage of a situation.
They often do well in personal communication and relationship management because they work well
with others and appreciate their input into discussions. While they have the confidence to adopt a proactive role when necessary, this does not equate to the direct assertiveness of some of the other
behaviour styles. Although they are capable of being outgoing and extrovert, they are also receptive to
other people and sympathetic to other points of view.
This combination of Blue, Green and Gold produces a behavioural style with a number of conflicting
elements. One common theme of the profile however, is the low level of Red, meaning that the
individuals will not usually be overtly assertive or direct. Instead, they will try to achieve their
objectives by using their persuasive abilities or their powers of rational discussion.
This is not an obviously ambitious style of person; profiles of this kind reflect people who rarely set
distinct goals for themselves in life, but prefer instead simply to build strong relationships with others
and pursue their personal interests or pastimes. They work particularly well as part of a group, being
both friendly and co-operative in style, and ready to accept others' ideas.
The three important factors in this profile give personalities of this kind a number of strengths when it
comes to relationships with other people. Green is the factor that relates to an outgoing, friendly
behaviour style, while Blue confers capable listening skills and patience with others. Finally, Gold
gives a rational aspect to such an individual’s behaviour, helping them to present cogent and coherent
arguments when necessary.
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